Code of Conduct

of Delta Electronics (Slovakia), s.r.o.

Valid for employees and other stakeholders of Delta Electronics
(Slovakia), s.r.o..
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Key Stones of Delta Code of Conduct

Apart from striving for the achievement in the business growth,
the Delta Electronics (Slovakia), s.r.o. (hereinafter referred to
as the Delta or the Company) also values the long term survival
with sustainable growth as the company's ultimate business
goal. In order to attain such objective, the company needs to
perform its business with high ethics and integrity in order to
gain trust and support from its stakeholders including
customers, suppliers, employees, shareholders and society.

Our policies and practices require our employees to
conduct business lawfully and ethically wherever we
operate.

Delta demands the highest business and personal standards of
ethics. Recognizing that Delta's reputation is priceless, we lack
tolerance for any ethical compromise in our operations as well
as in service to all involved stakeholders. We formalize our
requirements in the Code of Conduct of Delta Electronics
(Slovakia), s.r.o, a set of policies and practices that defines
standards for every Delta employee in his or her business
practices.

Delta's leaders continuously communicate the roles and
responsibilities of employees on the full scope of ethics-related
issues, including compliance with the laws, rules and
regulations, and accepted practices of each country in which we
do business; handling of proprietary data and information;
financial reporting; securities trading; and reporting of ethical
violations.

Labor

Delta has very strong interest to provide its employees the best
possible working environment, therefore general approach to of
the employer fully adhere and honor constitution, government
regulations and laws. Especially are all company’s activities
conducted in order to fully adhere following:

1) Freely chosen Employment
Delta or any other stakeholders will not use forced or involuntary

labor of any type (e.g., forced, bonded, indentured or involuntary
prison labor); employment is voluntary.

Delta will observe without any exceptions right for freely chosen
employment according to Constitution of Slovak Republic and
Labor Code.

2) Child labor avoidance
Delta will not use child labor. The term “child” refers to any

person under the age of 15, or over the age of 15 if is still
completing compulsory education. We support the use of
legitimate workplace apprenticeship programs which comply
with all laws and regulations applicable to such apprenticeship
programs. However the employment of youth labor under age of
18 can be done only under very specific circumstances.

3) Working hours
Delta will not exceed prevailing work hours determined by

government regulations and laws and will appropriately
compensate overtime, at least on state required minimum level.
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Delta will provide working breaks and continuous daily rest
during the day, day offs per week and holiday leave fully
according to legal regulations.

4) Wages and benefits

Delta will, at least at a minimum, comply with all applicable wage
and hour laws and regulations, including those relating to
minimum wages, overtime hours, piece rates and other
elements of compensation, and provide legally mandated
benefits.

The company will use temporary workforce, workforce supplied
through an agency or outsourcing only in accordance with the
legal regulations of the Slovak Republic.

5) Humane treatment
Delta will treat all employees with respect and dignity and will

not use corporal punishment, threats of violence or other forms
of physical and psychical coercion or harassment.

6) Non discrimination

Delta will not directly or indirectly discriminate in hiring,
employment practices in hiring and employment practices such
as wages, promotions, rewards, and access to training on
grounds of gender, marital status and family status, sexual
orientation, gender identity and appearance, race, color of skin,
language, age, state of health, genetic characteristics, belief
and religion, political or other conviction, trade union activity,
national or social origin, national or ethnic group affiliation,
property, lineage or other status, with the exception of case
established by law, or in the case of real reason for the
performance of the work consisting in preconditions or
requirements and the nature of work which the employee is to
perform.
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7) Freedom of association

Delta will support in with any applicable means open
communication and direct engagement between workers and
management as the most effective ways to resolve workplace
and compensation issues. Stakeholders are to respect the rights
of workers to associate freely, join labor unions, seek
representation and or join workers’ councils in accordance with
laws. Employees are able to communicate openly with
management regarding working conditions without fear of
reprisal, intimidation or harassment,
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Ethics

To meet social responsibilities and to achieve success in the
marketplace, all Delta’s employees including management team
and board of directors are to uphold the highest standards of
ethics and general good practice conduct in all business areas.
The management team as well as every employee shall conduct
all activities towards to encourage community engagement to
help foster social and economic development.

Especially are all employees’ and stakeholders’ activities
conducted in order to fully adhere following:

1) Compliance with Laws and Company’s Regulations
Employees and stakeholders must comply with all governing

laws and regulations and perform their duties with high integrity.

2) Protection of Company’s Assets
Employees must use the company’'s assets in an economical

and efficient way and avoid any damage or loss. Misuse or
illegal use of Delta assets is strictly prohibited.

3) Business Integrity
The highest standards of integrity are to be expected in all

business interactions. Any and all forms of corruption, stealth,
bribery, extortion and embezzlement are strictly prohibited.

4) No Improper Advantage
Bribes or other means of obtaining undue or improper

advantage are not to be offered or accepted. All employees
must exercise care in providing or receiving gifts and
entertainment to or from customers or suppliers in consistence
with generally accepted ethical standards and business practice

and such behavior can be disclosed without embarrassment. All
employees are forbidden to request any gift, payment, special
treatment or entertainment from suppliers or customers.

In case of any advantage has been offered or provided to any
employee by any of the stakeholders, this advantage must be
either declined or reported to direct superior immediately.

5) Disclosure of Information
Information regarding participant's labor, health and safety,

environmental practices, business activities, structure, financial
situation and performance is to be disclosed in accordance with
applicable regulations and prevailing industry practices.

In relation to any party, employees and stakeholders must
preserve strict confidentiality regarding information that is not
generally known. This liability applies also to the time after
the relation cessation.

6) Intellectual Property
Intellectual property rights are to be respected; transfer of

technology and knowhow is to be done in a manner that protects
intellectual property rights and customer and supplier
information is to be safeguarded.

The employee and any other stakeholder is not permitted to hold
or make for his private purposes any designs, drawings or
records of any type whatsoever. Any basic materials and data
carriers relating to the work entrusted is the property of the Delta
and without any obligation to require them, these must be
returned to the company after the employment and other type of
relation expiration.
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7) Fair Business, Advertising and Competition
Standards of fair business, advertising and competition are to

be upheld. Means to safeguard customer information should be
available.

Employees should not take advantage of the inside information
to profit third parties or to obtain personal benefits. Financial
results and business transaction information should not be
released without prior authorization in order to protect
shareholders' interest.

8) Protection of Identity

There shall be no retaliation or harassment of any person and
employees who report possible violations or other concerns and
their identity have to remain anonymous. Any employee who
engages in such retaliation or harassment will be subject to
serious disciplinary action, including possible termination of
employment.

9) No Collusion
To enter into a deceitful (secret) agreement, with purpose to

defraud and/or gain an unfair advantage over a third party,
competitors, consumers or those with whom they are
negotiating is considered as Collusion that is strictly forbidden
and prohibited.

Prohibition of collusion also includes secret price or wage fixing,
secret rebates, or pretending to be independent of each other
when actually conspiring together for their joint ends.

10) Responsible Sourcing of Minerals
The company Delta reasonably assure that the tantalum, tin,

tungsten and gold in the products they manufacture does not
directly or indirectly finance or benefit armed groups that are

perpetrators of serious human rights abuses in the Democratic
Republic of the Congo or an adjoining country.

11) Privacy

The company and all related parties (including Employees) who
will get in touch with personal data processing are to comply
with privacy and information security laws and regulatory
requirements.

It is important that anyone who process personal data must take
such protective measures to avoid any possible date misuse or
abuse.
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Violation Against Code of Conduct

Employee’s violation against any part of this document is
considered as severe breach of working discipline that might
result in immediate termination of employment contract and
legal actions.

Violation and breach of any part of this document is not
acceptable for any stakeholder, too. Treatment of violating
stakeholder and other related regulations are agreed with
stakeholders in related type of contract and agreements.

Raising Concerns and Reporting Violations

If any of involved party (employee or other stakeholder) knows
of, or has good reason to suspect, an unlawful or unethical
situation or believe that this person is a victim of prohibited
workplace and business conduct, immediately reports the
matter through any of Delta communication channels:

e Manager —to use “Open Door Policy” is usually the best
place to start

e Questions & Answers intranet tool application

e Human Resources department (for any kid of violation)

e Internal Audit (for violations related to financial
recording and reporting, business process violations and
inappropriate use of assets)

e Security service (for loss or theft of personal or Delta
assets)

e For stakeholder +421 42 4661 111 or on e-mail :
podnety@deltaww.com (e-mail is available 24/7)
By mail to company address, telefax
Police forces

The protection of identity of “whistleblower”, as well as
confidentiality of “investigation” must be ensured according to
this document.

The ones, who receive any of described concerns or reports,
have to decide together with Human Resources department or
Managing Director how to proceed in current case.

Prepared: Peter Baca
Reviewed: Miroslav $agat ‘ P B
Approved: Chi-Ming Yu 3 f": )/({4/ 7/ i
Effective date: 10" October 2022

Revision 04
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Kodex spravania sa

spoloCnosti Delta Electronics (Slovakia), s.r.o.

Platny pre zamestnancov a inych partnerov spolo¢nosti Delta Electronics (Slovakia), s.r.o.
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Kracové body Kédexu spravania sa
spoloc¢nosti Delta

Okrem usilia o dosiahnutie pozitivnych vysledkov v ramci
obchodného rastu si spolo¢nost Delta Electronics (Slovakia),
s.r.o. (dalej iba "Delta" alebo "Spolo¢nost") tiez vazi svoju
dlhodobu existenciu na trhu s udrzatefnym rastom, ktoré su
najvy$sim obchodnym ciefom Spolocnosti. Aby bolo mozné
dosiahnut takyto ciel, Spolo¢nost potrebuje v ramci svojej
podnikatelskej innosti podavat vykon pri sui¢asnom udrzovani
vysokej urovne etiky a integrity, aby tak ziskavala déveru a
podporu svojich partnerov, vratane zakaznikov, dodavatelov,
zamestnancov, akcionarov a spolo¢nosti.

Nase politiky a prax vyzaduju, aby nasi zamestnanci
vykonaval obchodnii ¢innost’' legalne aeticky vSade, kde
mame svoje prevadzky.

Delta vyZaduje najvyssSie obchodné a osobné etické Standardy.
KedZze uznavame, Ze reputacia spolo¢nosti Delta ma
nevycislitelnu hodnotu, nemame voéi zucastnenym partnerom
Ziadnu toleranciu ohladom akychkolvek etickych kompromisov
v nasich prevadzkach alebo sluzbach. Svoje poziadavky sme
formalne podiozili v Kédexe spravania sa spoloénosti Delta
Electronics (Slovakia), s.r.o., subore politik a postupov
definujucich Standardy obchodnej praxe pre kazdého
zamestnanca/zamestnankyriu spolo¢nosti Delta.

Lidri spolotnosti Delta neustdle komunikuju roly a
zodpovednosti zamestnancov tykajuce sa celého rozsahu tém
tykajucich sa etiky, vratane suladu so zakonmi, pravidlami,
nariadeniami a akceptovanymi postupmi v kazdej krajine, kde
vykonavame podnikatelsku ¢innost; otazkok nakladania s

autorskymi udajmi a informaciami; finanénych vykazov;
obchodovania s akciami a oznamovania porusovania etickych
pravidiel.

Praca

Delta ma velmi silny zaujem poskytovat svojim zamestnancom
najlepsie mozné pracovné prostredie a preto si zamestnavatel
vo vSeobecnosti v plnej miere cti a vazi ustavu, vladne
nariadenia a zakony. Najma vsetky aktivity Spolo¢nosti su
vykonavané tak, aby v plnej miere spifiali nasledovné
podmienky:

1) Slobodna volba zamestnania
Delta alebo akykolvek jej dalsi partneri nebudu vyuzZivat

akykolvek typ nutenej prace ani nedobrovolnej prace (napr.
nltenu, viazanu, podmienenu alebo nedobrovolnd pracu vo
vazeni); zamestnanie je dobrovolné.

Delta bude bez vynimky dodrzovat pravo na slobodnu volbu
zamestnania v sulade s ustavou Slovenskej republiky a
Zakonnikom prace.

2) Ziadne vyuzivanie prace deti

Delta nebude vyuzivat pracu deti. Pojem "dieta" sa vztahuje na
akukolvek osobu mladsiu ako 15 rokov prip. starSiu ako 15
rokov, ak je este stale v ramci povinnej Skolskej dochadzky.
Podporujeme pouzivanie zakonom stanovenych programov
ucnovskej praxe na pracoviskach, ktoré su v stulade so vSetkymi
zakonmi a nariadeniami vztahujucimi sa na uérfiovsku prax.
Zamestnanie mladistvych pracovnikov mladsich ako 18 rokov
sa v8ak smie realizovat iba za velmi Specifickych okolnosti.
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3) Pracovna doba
Delta nebude prekracovat beznu pracovnu dobu ustanovenu vo

vladnych nariadeniach a zdkonoch a bude vhodne
kompenzovat nad¢asy, prinajmen$om na $tatom poZadovane;j
minimalnej Urovni.

Delta poskytne pauzy pocas prace a nepreru$ovanu prestavku
pocas dna, volnych dni v tyzdni a dovolenky pine v sulade s
pravnymi nariadeniami.

4) Mzdy a benefity

Delta bude spihat, aspofi na minimalnej Grovni, vsetky
aplikovatelné zakony a nariadenia tykajuce sa miezd a
pracovnej doby, vratane tych, ktoré sa vztahuju na minimainu
mzdu, nad€asy, jednotlivé sadzby a iné prvky kompenzacie, a
bude poskytovat zakonom nariadené benefity.

Spolo¢nost bude vyuzivat do€asnu pracovnu silu, pracovnu silu
dodavanu prosrednictvom agentdry alebo outsorcingu len
v sulade s pravnymi predpismi Slovenskej republiky.

5) Humanne zaobchadzanie
Delta sa bude spravat ku vSetkym zamestnancom s Uctou a

déstojnostou a nebude pouzivat Ziadne telesné tresty, vyhrazky
nasilim ani iné formy fyzického a psychického natlaku alebo
obtaZovania.

6) Ziadna diskriminacia

Delta nebude priamo alebo nepriamo diskriminovat pri
nabore, zamestnavani  a postupoch  spojenych  so
zamestnanim, vratane odmenovania a povy$enia a pristupu ku
vzdelavaniu na zaklade diskriminacie z dévodu pohlavia,
materského, manzelského a rodinného stavu, sexudlinej
orientacie, genderovej (rodovej) identite a prejavu, rasy, farby
pleti, jazyka, veku, nepriaznivého zdravotného stavu alebo
zdravotného postihnutia, genetickych vlastnosti, viery,

naboZenstva, politického alebo iného zmyslania, odborovej
cinnosti, narodného alebo socialneho pévodu, prisludnosti k
narodnosti alebo etnickej skupine, majetku, rodu alebo iného
postavenia s vynimkou pripadu, ak rozdielne zaobchadzanie je
odévodnené povahou ¢innosti vykonavanych v zamestnani
alebo okolnostami, za ktorych sa tieto ¢innosti vykonavaju, ak
tento dévod tvori skuto€ni a rozhodujicu poZiadavku na
zamestnanie pod podmienkou, Ze ciel je legitimny a poziadavka
primerana..

7) Sloboda zdruzovania sa

Delta bude podporovat akymikolvek mozZnymi spdsobmi
otvoreni komunikaciu a priame angazovanie sa medzi
pracovnikmi a managementom ako najefektivnejSich foriem
rieSenia otdzok tykajucich sa pracoviska a kompenzacii.
Partneri musia reSpektovat prava pracovnikov volne sa
zdruzovat, stat sa ¢lenmi odborovych zv&zov, vyhladavat
zastupenie alebo sa pridat do zamestnaneckych rad v sulade s
prislusnymi zakonmi. Zamestnanci sU schopni otvorene
komunikovat s managementom ohlfadom pracovnych
podmienok, bez obavy z odvetnych opatreni, zastra$ovania
alebo obtazovania.
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Etika

Za ucelom splnenia spolotenskych zodpovednosti a
dosiahnutia uspechu na trhu zamestnanci spolo€nosti Delta
vratane managent teamu a predstavenstva musia presadzovat
najvyssie etické Standardy a vSeobecnych pravidiel dobrého
spravania sa vo vsetkych oblastiach podnikatelskej &innosti.
Management team ako aj kazdy zamestnanec budu vykonavat
v8etky cCinnosti tak, aby podporili zapajanie sa v ramci
komunity za ucelom podpory socialneho a ekonomického
rozvoja.

Najma vSetky C¢&innosti zamestnancov a partnerov su
vykonavané tak, aby Uplne spinali nasledovné:

1) Sdlad s pravnymi ustanoveniami a nariadeniami
Spoloénosti

Zamestnanci a partneri musia dodrzovat vietky platné zakony
a nariadenia a vykonavat svoje povinnosti s vysokym stupriom
integrity.

2) Ochrana majetku Spolo¢nosti
Zamestnanci  musia  pouzivat majetok  Spolo¢nosti

hospodarnym a efektivnym spésobom, aby tak zabranili jeho
poskodeniu alebo strate. Zneuzitie alebo nelegalne pouzitie
majetku spolocnosti Delta je prisne zakazané.

3) Podnikatel'ska integrita

Vo vSetkych podnikatel'skych interakciach sa ocakavaju
najvyssie standardy integrity. Akakolvek forma a vsetky formy
korupcie, kradeze, uplatkarstva, vydierania a sprenevery su
prisne zakazane.

4) Ziadna necestna vyhoda

Uplatky ani iné prostriedky ziskavania prili$nej alebo nevhodnej
vyhody sa neponukaju ani neprijimaju. VSetci zamestnanci
musia byt opatrni pri poskytovani alebo prijimani darov a
pohostenia zakaznikom alebo dodavatelom alebo od nich v
suvislosti so vseobecne prijatymi etickymi $tandardmi a
obchodnymi postupmi a takéto spravanie je mozné bez ostychu
zverejnit. VSetci zamestnanci maju zakazané pozadovat
akykolvek dar, platbu, $pecialne zaobchadzanie alebo formu
pohostenia od dodavatelov alebo zakaznikov.

V pripade ponuknutia alebo poskytnutia akejkolvek vyhody
ktorémukolvek zamestnancovi zo strany ktorychkolvek
partnerov je nutné tuto vyhodu bud odmietnut alebo okamzite
nahlasit priamemu nadriadenému.

5) Zverejnenie informacii

Informéacie tykajuce sa pracovnych sil U€astnika, zdravia
a bezpecnosti, postupov voblasti Zivotného prostredia,
podnikatelskych aktivit, Struktury, finanénej situacie a vykonu sa
musia zverejiiovat v silade s platnymi ustanoveniami a beznymi
priemyselnymi postupmi.

Vo vztahu k akejkolvek strane, zamestnancovi a partnerom je
nutné dodrzovat prisne utajenie tykajuce sa informacii, ktoré nie
su véeobecne zname. Tato povinnost sa vztahuje aj na dobu po
ukonéeni vztahu.

6) DusSevné vlastnictvo
Je nutné dodrzovat autorské prava transfer technologii a know-

how sa vykonava spésobom, ktory chrani autorské prava,
a zaroven je potrebné chranit informacie o dodavateloch a
zakaznikoch

Zamestnanec ani iny partner nema dovolené drzat ani vytvarat
akékolvek navrhy, vykresy ani zaznamy akéhokolvek typu pre
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svoje sukromné ucely. Akékolvek zakladné materialy a datové
nosice tykajuce sa zverenej prace su majetkom spolo¢nosti
Delta bez toho, aby mala akukolvek povinnost ich vyZadovat,
tieto je nutné vratit Spolo&nosti po skonéeni zamestnania alebo
iného typu vztahu.

7) Spravodlivé podnikanie, reklama a konkurencia
Je nutné dodrzovat sStandardy spravodlivého podnikania,

reklamy a konkurencie. Maju byt k dispozicii prostriedky na
ochranu zakaznickych informacii.

Zamestnanci nesmu vyuzivat interné informacie, z ktorych by
mohli profitovat tretie strany alebo by na zaklade nich mohli
ziskat osobné benefity. Informacie o finanénych vysledkoch a
obchodnych transakciach sa nesmu zverejiiovat bez
predchadzajucej autorizacie za ucelom ochrany zaujmov
akcionarov.

8) Ochrana identity

Voci akymkolvek osobam a zamestnancom, ktori oznamili
mozné porusenia alebo iné priestupky nesmu byt vykonavané
Ziadne protiopatrenia ani obtazovanie aich identita musi byt
zachovana v anonymite. Ktorykolvek zamestnanec, ktory bude
participovat na takomto protiopatreni alebo obtaZzovani, bude
predmetom konania z vazneho disciplinarneho priestupku,
vratane mozZného vypovedania pracovnej zmiuvy.

9) Ziadne tajné dohody

Uzatvarat necestnu (tajni) dohodu s ucelom spreneverit
alalebo ziskat nespravodlivi vyhodu nad trefou stranou,
konkurenciou, spotrebitelmi alebo osobami, s ktorymi sa vedu
rokovania, sa povazuje za tajnu dohodu, ktora nie je dovolena a
je prisne zakazana.

Zakaz tajnych dohéd sa tiez vztahuje na tajné stanovovanie
cien alebo miezd, tajné zlavy alebo predstieranie vzajomnej

nezavislosti v inej rovine nez je skutocna spolupraca v ramci
spolocnych styénych bodov

10) Zodpovedné ziskavanie materialov

Spolo¢nost Delta sa zavazuje nakupovat materidly, ktoré
obsahuju tantal, cin, wolfram a zlato, ktoré pouziva vo svojich
produktoch, v sulade s dokumentom Pokyny pre zodpovedné
dovatelské retazce mineralov z konfliktnych oblasti a z oblsati
s vysokym rizikom vydanym Organizaciou pre hospodarsku
spolupracu arozvoj (OECD) alebo inym rovnocennym
a uznavanym dokumentom.

11) Ochrana osobnych Gdajov

Spolocnost a vSetky osoby, ktoré sa vramci svojich
zodpovednosti dostanu k spracovavaniu osobnych udajov,
musia dodrziavat pravne predpisy a normy, vztahujlce sa na
ochranu osobnych udajov.

Zaroveni je nevyhnutné, aby kazdy kto sa dostane k osobnym
udajom, konal tak, aby zamedzil akémukolvek zneuZitiu tychto
dat.
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Porusenie pravidiel Kédexu spravania
sa

Porusenie ktorejkolvek &asti tohto dokumentu zamestnancom
sa povazuje za vaine poruSenie pracovnej discipliny, ktora
mo6ze mat za nasledok okamzité skoncenie pracovnej zmluvy a
prislu$né pravne kroky.

Nedodrzanie a porusenie ktorejkolvek ¢asti tohto dokumentu je
neakceptovatelné aj pre ktoréhokolvek partnera. Postup v
pripade poruSenia zo strany partnera a iné prislusné
ustanovenia su dohodnuté s partnermi v prisluSnom type
zmluvy a dohéd.

Podanie podnetov a oznamenie priestupkov

Ak ktorakofvek zuc¢astnena strana (zamestnanec alebo partner)
zisti alebo bude mat dobry dévod na podozrenie o nezakonnej
alebo neetickej situacii alebo veri, ze je tato osoba obetou
zakazaného jednania na pracovisku alebo v rdmci obchodnej
¢innosti, okamzite poda spravu o tejto skutocnosti cez
ktorykolvek komunikaény kanal v spolo¢nosti Delta:

e Manager - pouzivat “politiku otvorenych dveri” je
zvy€ajne najlepsim miestom kde zaéaf

e Otazky a odpovede - nastroj intranetovej aplikacie

¢ Oddelenie Ludskych zdrojov (Human Resources
department) - v pripade akéhokolvek druhu porusenia
pravidiel

e Interny audit - tyka sa poruseni vztahujlucich sa na
finanéné zaznamy a vykazy, porusenia obchodnych
procesov a nevhodné pouzivanie majetku

o Bezpecnostna sluzba - v pripade straty alebo kradeze
osobného majetku alebo majetku spoloénosti Delta

e Pre osoby, ktoré nie su zamestnancami Spolo¢nosti 042
4661 111 alebo na e-mail : podnety@deltaww.com (e-
mailova adresa je dostupna 24 hodin denne)

e Postou na adresu zamestnavatel'a, telefaxom

e Policajny zbor SR

V sllade s tymto dokumentom musi byt zabezpetena ochrana
identity osoby, ktora oznamila porusenie pravidiel, ako aj
dévernost vySetrovania.

Osoby, ktoré dostanu akykolvek z popisanych podnetov alebo
sprav, sa musia rozhodnut spolu s Oddelenim Ludskych zdrojov
alebo generalnym riaditefom ako postupovat v prislusnom
pripade.
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